
WISHING YOU A VERY

AND A HAPPY NEW YEARDisclaimer. Any of the information contained within this document is not advice. 
Clients should not act solely from information in this newsletter. The content 
of this newsletter is designed to give a general overview of current topics and 

therefore clients should seek further advice before acting in any of these areas.

Mott Finnis Wealth Management Pty Ltd is an authorised representative of Edwards 
Marshall Advisory Pty Ltd AFSL No. 479792.

Liability limited by a scheme approved under professional standards legislation.

Office Hours
We will be closing at 5.30pm on Friday, 21 December 2018 and 

reopening on Monday, 7 January 2019

For urgent matters the partners can be contacted on the  
following numbers;

 • Adrienne Cross 0427 620 216
 • John Finnis 0407 799 113
 • Kellie Bald 0427 620 460
 • Michael Parker 0400 296 362
 • Trent Waters 0428 815 838

TAX LODGEMENT DUE DATES
Please note that the last deadline for the lodgement of 2018 income 
tax returns is 15 May 2019.  Any SMSF that has not provided their tax 
information needs to do so immediately.  For other entities, unless we 
request your information prior, please ensure all business information 
has been provided by 31 March 2019.

The BAS for the December 2018 quarter will be due for lodgement on 
28 February 2019.  The due date for the lodgement and payment of 
employee superannuation contributions for the December quarter is 
28 January 2019.

Mott Finnis & Co
66 Smith Street NARACOORTE SA 5271

08 8762 3644
admin@mottfinnis.com.au
www.mottfinnis.com.au

also visiting SAL Bordertown by appointment

FRINGE BENEFITS TAX
A fringe benefit is generally defined as a benefit not being 
salary, wage or other cash remuneration, derived from 
employment.  A fringe benefit may include superannuation, 
low interest loans, provision of cars, mobile phones, employee 
discount or allowance for goods manufactured or sold within 
the business.

Fringe benefits are subject to Fringe Benefits Tax, which is 
separate to income tax or PAYG withholding and is calculated 
on the taxable value of the fringe benefits provided.

The FBT year runs from 1 April to 31 March. 

There are exemptions from FBT.  If the benefit is considered 
minor (less than $300) or infrequent or is a benefit that is 
work related and would be tax deductible to the employee if 
the individual had paid for the item, the benefit will be FBT 
exempt.  The expenses related to staff Christmas parties 
will often fall under the minor and infrequent category, while 
provision of a laptop computer could be work related.

Provision of a motor vehicle (car) will be considered to be a 
fringe benefit where the employee is allowed to use the car for 
non work related activities.  Note that travel to and from a set 
place of work is not ordinarily a tax deduction for an employee 
and that a fringe benefit may occur if the employee is allowed 
to garage the vehicle at their residence.

Commercial vehicles (vans, utes, dual cabs) are considered 
to be exempt from FBT in certain situations.  The ATO has 
released a Practical Compliance Guideline (PCG2017/D14) 
that outlines the situations where a commercial vehicle will 
continue to be exempt from FBT.  This compliance guideline 
indicates that commercial vehicles which are also used as 
recreational vehicles out of business hours will no longer 
be FBT exempt.  This will be of particular concern where a 
business dual cab doubles as a second family vehicle.  

Some of the criteria for a commercial vehicle to remain FBT 
exempt are outlined below:
• The vehicle is a commercial vehicle not designed principally 

to carry passengers
• Work place procedures and policies are in place to limit 

personal use of the vehicle
• The vehicle is not part of a salary package
• The employee’s private use of the vehicle is limited to
  - Travel between home and work, where any diversion 

is less than 2 km
  - Travel that is incidental to travel in the course of 

duties of employment

  - Non-work related use that is minor, infrequent or 
irregular.  To meet this criteria, total private use for the 
year should be limited to less than 1,000 km and no 
single return journey can exceed 200 km

If you have any further queries regarding Fringe Benefits 
please contact us.



John, Trent, Michael, Kellie and Adrienne would like to take 
this opportunity to thank you for your support this year and 
extend our best wishes to you and your family for the festive 
season.
Recent visitors to our office may have noticed some new 
faces in the Mott Finnis team.
Emma Fitzgerald and Liana Kent started with us in February.  
Emma is responsible for Reception while Liana is utilising 
her business qualifications to support the running of the 
practice and assist in BAS and tax preparation.
More recently, Katrina Fleming and Giorja Jarnevic joined us.  
Katrina is a qualified accountant who has previously gained 
experience in Melbourne.  Katrina will be assisting partners 
in the area of BAS and Tax preparation.  Giorja completed 
year 12 this year and has taken on an administration role 
with us. 

FODDER STORAGE ASSETS
Legislation was recently passed that allows Primary Producers to 
claim a deduction for the full cost of a fodder storage asset if it 
was purchased, or first used or installed ready for use on or after 
19 August 2018.
Fodder Storage Assets include silos, liquid feed supplement 
storage tanks, grain storage sheds, hay sheds and above ground 
bunkers.
Prior to 19 August the above assets were eligible to be written 
off over 3 years for Primary Producers.

INSTANT ASSET WRITE OFF
The current instant asset write-off for assets costing less than 
$20,000 (excluding GST if registered) has been extended for 
enterprises with turnover of less than $10M until 30 June 2019.
Entities that wish to write-off assets that qualify will need to use 
the simplified depreciation method (Depreciation Pools) for all 
other existing assets or new purchases costing $20,000 or more.

FUEL REBATE INCREASE
From 1 August 2018 to 31 January 2019, the fuel rebates 
have increased to 15.4 c/litre for heavy vehicles travelling on 
public roads and 41.2c/litre for Diesel or Petrol used to operate 
machinery or off-road use.

SINGLE TOUCH PAYROLL
Single touch payroll (real time reporting of wages and salaries 
to the ATO) was introduced for employers with more than 20 
employees on 1 July 2018.
Legislation has just passed the senate to introduce this measure 
to employers with less than 20 employees on 1 July 2019. 
Software packages capable of meeting single touch payroll 
requirements are now available for less than $10 per month and 
we expect that more accounting software providers will release 
low-cost payroll software in the new year.  
Please call us if you are considering purchasing payroll software 
or you are unsure if your existing software is STP compliant.

TAXABLE PAYMENTS REPORTING
If your business provides cleaning or courier services, you 
will need to lodge a Taxable Payments Annual Report (TPAR) 
by 28 August 2019.  The TPAR reports payments made to 
subcontractors during the previous financial year.
A TPAR needs to be completed even if no subcontractors have 
been used.

SMSF REPORTING
The introduction of the Transfer Balance Cap (TBC) into 
Superannuation Legislation has required us to be aware of super 
fund balances our clients hold outside of their SMSF.  If you have 
commercial super fund accounts, or are a member of a SMSF 
that we are not the tax agents for, please provide this information 
to us when you drop in your SMSF paperwork.

LABOUR HIRE ACT
In our last newsletter we reported on the Labour Hire Act that 
had been passed into state legislation which required providers 
of labour to hold an approved licence.  The state government has 
now announced that it intends to repeal this act. For the moment 

it is business as usual for business who wish to contract with 
labour hire firms.  Any Labour Hire business will be refunded any 
paid licencing fees when the Act is officially repealed.

ENTERTAINMENT
When the ATO refers to entertainment expenses, they are 
describing
• Providing entertainment by way of food, drink or recreation
• Providing accommodation or travel in connection with such 

entertainment, or
• Paying or reimbursing expenses incurred in obtaining 

something covered by the above points.

Some examples of providing entertainment are:
• Business lunches and drinks and staff social functions such as 

parties
• Tickets to sporting or theatrical events, sightseeing tours or 

holidays, and
• Accommodation and travel in connection with entertaining 

clients and/or employees over a weekend at a tourist resort.
Please note that entertainment differs from providing meals to 
employees while travelling or ordering meals in for a working 
lunch.
Unless the entertainment provided to employees is subject to 
Fringe Benefits Tax as described over, the expense is not tax 
deductible and GST should not be claimed.  If the entertainment 
is exempt from FBT due to the minor or infrequent FBT 
exemption, the expense is still not deductible, nor GST claimable.  
Entertainment provided to non-employees is also not tax 
deductible or GST claimable.


